S.Y.M.M.S
SEMESTER - III

GLOBAL HRM
SYLLABUS
Sr. Content Activity Learning Outcome
No.
1 |Introduction and Overview of Case Study/ Introduction to the concept
Domestic HRM and IHRM Role-play/ of International HRM and the
a. The professionalism of HRM Drama/ Group |differences between domestic
b. International trends in the labour | Discussion and international HRM
force
c. The impact of the environment,
competition and the dynamics of
the labour force on HRM
2 |Selecting and Managing International |Case Study/ Learning planning and
Workforce Role-play/ recruitment techniques inthe
a. The influences of cross cultural Drama/ Group |international context
issues on organisations Discussion
b. Selection, evaluation and coaching
of international employees
c. Developing Planning,
Communications and Intercultural
skills to manage a cross cultural
workforce
d. Global training and appraisal
systems for a cross cultural
workforce
e. Compensation and performance
measure: an international
perspective
International Organisations and Case Study/ Study of Employment
Industrial Relations Role-play/ Relations in an international
3 |a. Corporate Culture and change Drama/ Group | context
b. Policies and practices of Discussion

multinational companies
c. Employment and Labour Laws: an
international perspective
The influence of Trade Unions
Equal Opportunities
f. Employment relations

o A




Sr. Content Activity Learning Outcome
No.
4 |International Compensation and Case Study/ Study of International
Benefits Role-play/ Compensation and Benefits,
a. Theory of Employee Development |Drama/ Group |global practices and
b. Objectives of International Discussion challenges
Compensation
c. Benchmarking global practices
d. Motivation and Reward systems
e. Problems with global compensation
5 | Expatriation and Repatriation Case Study/ Understanding the conceptof
a. Characteristics of effective Role-play/ Expatriation and Repatriation
expatriate managers Drama/ Group
b. The role of family Discussion
c. Dealing with culture shock
d. Successful repatriation practices
6 |Legislation and the international Case Study/ Understanding employment
workforce Role-play/ law in international context
a. Legislation and the international Drama/ Group
workforce Discussion
b. Employment Law
¢. Trade Unions and negotiations
7 |International Training and Case Study/ Understand components
Development Role-play/ ofInternational Learning
Define and contrast between training | Drama/ Group |andDevelopment in
and development Discussion organizations
Developmental aspect of international
assignments and its relation to
international career paths
Training and developing international
management teams Trends in
international training anddevelopment
8 |Global Unions, Regional Integration|Case Study/ Understanding Global
and Framework Agreements Role-play/ Unions, Regional Integration
Drama/ Group |and FrameworkAgreements
Discussion and its impact
on the organizations
9 |Emerging Trends in Employee Case Study/ Study of Emerging Trends
Relations and Employee Involvement |Role-play/ in Employee Relations and
Drama/ Group |Employee Involvement in
Discussion international context
10 |International Labour Standards Case Study/ International Labour
Role-play/ Standards
Drama/ Group
Discussion
11 |Case Studies and Presentations Case Study/
Role-play/

Drama/ Group
Discussion




Text books

1 | International Human Resource Management by K Aswathappa and Sadhna
Dash, TMGH

Reference books

International Human Resource Management by Peter j Dowling, Device
1 EWelch, 4th Edition.

International Human Resource Management by Hilary Harris, Chris Brewster
2 and Paul Sparrow, VMP Publishers and Distributors

Assessment

Internal 40%

Semester end | 60%




